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2020 WUSA Community Agreement   
 
As a WUSA, you are a representative of Washington University at all times. Your behavior impacts yourself, as 
well as your peers, the new students, family members, and the Washington University community. You will 
make every effort to act in a safe and respectful manner during your tenure as a WUSA. This includes, but is 
not limited to, the following community principles:  
 

Fundamental Responsibilities: 

 I accept all responsibilities with a professional and positive attitude. 
 
 As a representative of the First Year Center and Washington University, I need to present both the 

office and myself in the best way possible. I am aware that my actions have the ability to influence 
people’s opinions and expectations of the University and may affect my ability to effectively serve as a 
role model or resource. I may be the first “official” face and voice of Washington University and the First 
Year Center. 

 
 I must remain in good academic standing and I will maintain a cumulative GPA of no less than 2.75. I 

will contact Reggie Gacad, Assistant Director of the First Year Center, if I believe my academic 
standing may not meet this standard. 

 
 I recognize myself as a role model. I will set a positive example by showing respect and consideration 

for all members of the faculty, staff, and administration and their property. Positive role modeling is 
shown by first impressions, how I communicate with others, and my actions. 

 
 I will represent the values of my institution; which includes sensitivity to the uniqueness of each 

situation and individual as well as an understanding and respect for various opinions, values, and 
cultural backgrounds. I will do my best to create an inclusive and supportive environment for all 
students. I will not propagate any incidents of harassment or bias related to race, color, age, religion, 
sex, sexual orientation, gender identity or expression, national origin, veteran status, disability or 
genetic information. 

 
 I will abide by the University Student Conduct Code as well as all University policies, procedures, and 

guidelines at all times, including while off-campus. 
 

 I will not consume alcohol at any time during any training sessions, retreats, meetings or programs 
sponsored by the First Year Center, including the duration of Bear Beginnings. I understand drinking 
may jeopardize not only my personal safety, but also the safety of my peers. I understand the legal 
drinking age in the State of Missouri is 21. 

 
 For the entire time I serve as a WUSA, I will not host or invite new students to an event that involves 

alcohol. I will not host any party involving only the FYC community where the main focus of the event is 
alcohol. 

 
 I will not promote or encourage new students to use alcohol or any illegal substance directly or 

indirectly.  
 

 I will not possess, use, manufacture or distribute illegal or prescription drugs or medications. I 
understand the use of drugs may jeopardize not only my personal safety but also the safety of my 
peers as well as my residential and academic standing as a student at Washington University. 

 
 I will maintain a high level of professionalism. This includes maintaining the boundaries between 

WUSAs and new students. I will avoid hook ups, one night stands, romantic advances, and romantic 
relationships with new students the entire time I serve as a WUSA. 
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 If I am involved with a matter that involves discipline from any University department or office, including, 
but not limited to, Residential Life, Campus Life, Athletics, WUPD, or Student Conduct and Community 
Standards, I must notify Reggie Gacad, Assistant Director of the First Year Center, within 24 hours of 
the incident. 

 
 I will be aware of my use of language. I will not use profanity, and I will be careful when using 

acronyms/nicknames around families or new students who may not understand them. 
 

 I will be aware that my behavior, on or off campus, may affect my ability to effectively serve as a role 
model or resource. 

 
 I am aware the virtual world, including, but not limited to, Facebook, Twitter, Instagram, and Snapchat, 

is increasingly used by students, staff, and employers. I recognize this is an opportunity for me to serve 
as a positive role model in these online communities and educate fellow community members about 
messages and images being shared online. 

 
 I will not participate in or promote any activity which involves another WUSA or new student in activities 

which I know or should reasonably know are injurious, or potentially injurious to an individual's physical, 
emotional, or psychological well-being (as determined at the sole discretion of the University). It shall 
not matter whether such practices were mandatory, or whether any of the students in question agreed 
or “consented” to such activities, including WUSAs and/or new students. I understand that these 
practices are not only harmful but also have no place at Washington University in St. Louis. I will not 
allow myself to be hazed, nor will I tolerate the hazing or harassment of any fellow students.  I agree to 
notify the proper Washington University authorities of the hazing activities of which I am aware. 

 
 I will respect the feelings and rights of individuals and treat all matters in a confidential manner. I will 

refer students to appropriate resources or staff. 
 

 I will follow through on any commitment to the first-year experience I make. 
 

 I will be organized, attentive, and prepared for meetings and sessions. 

 
 As with any job, being on time is always expected. Everyone should be responsible enough to be on 

time for sessions and meetings. (10 minutes early is on time, on time is late, and late is unacceptable.) 

 

Responsibilities to the Campus Community and New Students: 

 I will promote all options and opportunities at WashU (i.e. I will promote all residential colleges, not just 
the house(s) I lived in; I will promote all student organizations at WashU, not just organizations of which 
I am a member.) 

 
 I accept that some questions I am asked should receive a more informed answer from a different 

source. I will refer all questions I cannot answer to the appropriate individual or office. 
 
 I will be open minded. I will model open and welcoming behavior when I work with campus partners, 

new students, and the rest of my team. 
 

 I will seek to make all new students and their families and/or guests feel welcome. I will remember my 
role as a mentor and be patient and understanding in working with new students and parents.  

 
 I will learn information about the First Year Center and other University departments and convey this 

accurately and effectively. For all WUSAs, this includes completing all summer modules on-time, and 
for WUSAs, this also includes reading the WUSA Insider and sharing information with new students. 
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 I will respect the confidentiality of any student records and other records while in this position. 

Inappropriate and unauthorized disclosure of student records data is grounds for immediate dismissal. 
 

 I will not serve as an academic advisor. I agree to provide an opinion based on personal experience, by 
only describing a professor’s lecture and test style if asked about a certain class, professor, or 
workload. 

 

Responsibilities to Myself 

 I realize participation in all training sessions, meetings, etc., is an integral aspect of my learning and 
development. I will take advantage of every opportunity provided to me. I understand to receive full 
benefits from any program, active engagement is crucial to the process of learning about others and 
myself. 

 
 I recognize consultation and feedback from my supervisors, other professionals, and peers are both 

valuable and an integral part of my obligations. I further understand it is my opportunity and obligation 
to provide feedback and constructive criticism to my supervisors, professionals, and peers. I will 
constructively address actions and not personalities. I will use discretion and judgment when sharing 
concerns. 

 
 I will ask my supervisors for help when I need it professionally and personally, including, but not limited 

to, my workload, approaching peers, giving feedback, and requesting down time, if needed. 

 
 I understand a true leader earns respect rather than demands it. People will not respect me just 

because I am a WUSA, but their regard will be based upon trust, a good impression, and the skills I 
exhibit. 

 
 I know I am highly involved in many other activities and I will do my best to learn to manage and 

maximize my time by prioritizing my activities, determining where my time is going, scheduling my day, 
and allowing myself some free time and down time to relax and do what I want.  

 
 Although at times this job might be stressful, I will make every effort not to get discouraged. 

 

Responsibilities to Fellow WUSA Team Members: 

 I will respect the confidentiality of information shared among the WUSA community. 
 

 I will help to foster team spirit and cooperation. 
 

 I will remember self-disclosure and risk-taking is not easy. Openness is good with my teammates. The 
more I appropriately share, the more we build trust among team members. 

 
 I will maximize each person’s talents through support and encouragement and offer feedback in a 

constructive and professional manner. 
 

 Other WUSAs will act as my sounding board and will help me through difficult times. I will also be ready 
and willing to assist them. 

 
 I will minimize the drama in my life. If I have a problem with another person, I will tell them and do my 

best to work it out without involving unnecessary people. I will talk about it, get over it, and move on. 
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I have been given a digital copy of the WUSA Community Agreement from the First Year Center. 
 
I understand a violation of the community agreement is serious and will be dealt with on a case-by-case basis. 
Possible ramifications include but are not limited to a meeting with an Executive Board and/or professional staff 
member, a request for a formal apology, probation, or termination from this position.   
 
I may also be referred to the following University departments for follow up: Student Conduct, Dean of 
Students, Residential Life, Campus Life, Athletics, your academic dean’s office and/or First Year Center 
Programs or any other University administrator with a need to know.  Your parent or legal guardian may also 
be notified of the incident. 
 
I understand the statements above and agree to abide by these terms. 

 
       
Print name 
 

           
Signature      Date 
 
 

 


